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Top reasons to count on us as your staffing provider 
 

GreatStaff Solutions is a Michigan based premier staffing company, serving the Metro 
Detroit area since 2009. Our team is in tune with the challenges facing our local business 
community. We are committed to providing excellent service to enhance the success of 
our clients and employees.  

GreatStaff Solutions gives you the flexibility to work through the peaks and valleys of 
your business. Based on your needs we can help you to ramp up or reduce your 
workforce.  

GreatStaff Solutions will save you time! We have the resources and tools to filter 
through a pool of candidates and provide you with the talented employees you are 
looking for.  

 GreatStaff Solutions is dedicated to providing quality employees for our clients. Our 
process includes: an interview, professional reference checks, background checks, drug 
screening and testing to assess their software aptitude and skill set.  

Theme among today's HR trends: Know thy employees  
Written by: Mary Lynn Fayoumi 

 

Summer is finally here and 2019 is halfway behind us. 2019 is shaping up to be an interesting, yet extremely 
challenging year for employers. Concerns related to workplace violence, the impact of minimum wage increases as 
well as questions regarding recreational marijuana are keeping many business owners, organizational leaders and 
managers up at night. These current issues are additions to a long list of workplace trends that are regularly tracked 
by industry experts and trendwatchers. While the specific trend lists vary from author to author each year, there is a 
common theme that emerged in recent reports: "Know Thy Employees." To compete for talent now and in the 
future, employers need to carefully tune into what their current and prospective employees want, need, expect, or 
demand. Following you will find some critical "hot buttons" for talent that you need to be in tune with if you're not 
already.  
To read the full article go to https://www.dailyherald.com/business/20190619/theme-among-todays-hr-trends-know-thy-employees  

https://www.dailyherald.com/business/20190619/theme-among-todays-hr-trends-know-thy-employees


Specializing in 

Accounting 
Administrative 
Call Center 
Clerical  
Customer Service  
Executive Assistants 
Executive/ Managerial 
Human Resources 
Light Industrial 
Logistics 
Medical Billing 
Professional 
Receptionists 
Sales Assistants 
Sales Representatives  
Technical Support 
AND  MORE!!! 
 
 

 

Monthly Contest Winner 

 

Congratulations to  our 

monthly winners. Each have 

had perfect attendance and 

are the winner of $250  

 

January– Karen Ward 

February– Michael Cyr 

March-Nicholas Gonzalez  

April-Carli Gradin 

May-Terron Lett  

 

June 

Who will the winner be? 

Star Candidates 
 

Warehouse/Forklift Operator 
Lawan was employed at Bosal Industries for 7 years as a Production Operator where she 
operated robotic machines, performed inspections and packaged and labeled products 
for shipping. Lawan is seeking a long-term position that will allow her to grow within a 
company. She considers herself to be a hard worker and a dedicated employee. 

Customer Service 
Leah was recently employed at IHA as a Medical Receptionist where she greeted 
patients, scheduled appointments, and handled inbound and outbound phone calls. 
Prior to IHA, Leah was employed at Walgreen Specialty Pharmacy for 2 ½ years as a 
Patient Care Coordinator where she worked in a high-volume call center assisting 
patients and doctors with prescription refills, performed insurance verifications, and 
updated customer accounts. She is currently seeking a long-term position that will allow 
her to learn new techniques and  to grow within the company. Leah prides herself on 
her organization and attention to detail skills. 

Direct Hire Candidate 
Kristina holds 2 Bachelor of Art degrees in English and Communication from University 
of Michigan and Eastern Michigan University. She specializes is social media marketing, 
project management, and has over 4 years of leadership role experience. Kristina has 
been employed at Mertius Communities for 3 years as the Marketing Manager where 
she manages all online communications, develops cross-channel marketing programs, 
brand creation, and collaborates with the Vice President and other departments to 
create multimedia packages. Prior to Mertius, Kristina was employed at ProMotion 
Technology Group as the Marketing Manager where she managed the creative and 
marketing teams, built the marketing department, and created online communications 
for websites, social media, and campaigns. Kristina is seeking a new career move within 
the marketing management field. She prides herself on her website development and 
social media experience and considers herself to be creative and goal driven.  

GreatStaff Solutions Services 

Direct Hire  

GreatStaff Solutions has a dedicated Executive Search Recruiter whose entire focus is 
to specifically recruit for our client’s Direct Hire needs. Whether Administrative, 
Supervisorial, Managerial or Executive level, Taylor Ferguson will identify your ideal 
candidate quickly and effectively. We offer a 30-day replacement guarantee on all Direct 
Hire placements. 

Contract 

GreatStaff Solutions is able to provide ideal candidates who are seeking long-term/
permanent positions  while giving our clients flexibility. Our contract option allows for 
time to evaluate a  candidate’s attendance, performance and commitment to the role 
prior to making a long-term hire. We offer an 8 Hour working guarantee on all Contract 
positions and the “no cost” flexibility to make a change at any time while the employee 
remains on GreatStaff’s payroll.   

Temporary  

GreatStaff Solutions does not offer “Day Labor”, however, we can help reduce labor 
costs by adding staff only when necessary for meeting deadlines, completing  projects, 
and vacation coverage.   

 *1-week minimum assignment * 


