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  Have any Staffing Needs? We’re here to help! Give us a call!! 

    GreatStaff Solutions                            
       Professional Services 
           “Moving Michigan Forward” 

Top reasons to count on us as your staffing provider 

 
GreatStaff Solutions is a Michigan based premier staffing company, serving the Metro Detroit           
area since 2009. Our team is in tune with the challenges facing our local business community. We 
are committed to providing excellent service to enhance the success of our clients and employees.  
 
GreatStaff Solutions gives you the flexibility to work through the peaks and valleys of your         
business. Based on your needs we can help you to ramp up or reduce your workforce.  
 
GreatStaff Solutions will save you time! We have the resources and tools to filter through a 
pool of candidates and provide you with the talented employees you are looking for.  
 
GreatStaff Solutions is dedicated to providing quality employees for our clients. Our process    
includes: an interview, professional reference checks, background checks, drug screening and 
testing to assess their software aptitude and skill set.  

In the News -Why Can’t People Find Work? Lack of Relevant Skills 
More than half of Americans (54%) agree that employable adults aren’t working today because they don’t possess the skills they 
need for the jobs they want, according to the results of a new American Staffing Association Workforce Monitor® survey           
conducted online by The Harris Poll. 
The other top reasons Americans believe job seekers can’t find employment, or have even entirely stopped looking for work—are: 

Few jobs are available in their specific field, trade, or skill set (45%) 
Limited job opportunities exist where they live (33%) 
They require a job with flexible working hours (26%) 
They are too discouraged to keep looking (24%) 

 
Americans are divided when asked if they think the U.S. is currently a job seekers’ market or an employers’ market. After being 
offered definitions, four in 10 (44%) say it is a job seekers’ market—where there are many opportunities available—while a similar 
proportion (38%) say it is an employers’ market—where opportunities for jobs seekers are limited. 
 
“The ASA Workforce Monitor found that despite the tightest job market in history, the public perceives that many people can’t 
find work due to a skills gap,” said Richard Wahlquist, ASA president and chief executive officer. “This gap is real, but with close to 
seven million job openings in America, it’s clearly a job seeker’s market with an abundance of opportunity.” 
             ASA-January 2019 

https://americanstaffing.net/asa-workforce-monitor/asa-workforce-monitor-job-market/
https://americanstaffing.net/asa/american-staffing-association-leadership-staff/asa-executives/


Specializing in 

Accounting 
Administrative 
Call Center 
Clerical  
Customer Service  
Executive Assistants 
Executive/ Managerial 
Human Resources 
Light Industrial 
Logistics 
Medical Billing 
Professional 
Receptionists 
Sales Assistants 
Sales Representatives  
Technical Support 
 
AND  MORE!!! 
 
 
 
Monthly Contest Winner 

 

Congratulations to  our 

monthly winners. Each have 

had perfect attendance and 

are the winner of $250  

 

January– Karen Ward 

February– Michael Cyr 

March-Nicholas Gonzalez  

 

April 

Who will the winner be? 

Stay tuned!  

 

 

GreatStaff Solutions Services 
 

Direct Hire  

GreatStaff Solutions has a dedicated Executive Search Recruiter whose entire focus is 
to  specifically recruit for our client’s Direct Hire needs. Whether Administrative,          
Supervisorial, Managerial or Executive level, Taylor Ferguson will identify your ideal     
candidate quickly and effectively. We offer a 30-day replacement guarantee on all       
Direct  Hire placements. 

Contract 

GreatStaff Solutions is able to provide ideal candidates who are seeking long-term/   
permanent positions  while giving our clients flexibility. Our contract option allows for 
time to evaluate a  candidate’s attendance, performance and commitment to the role 
prior to making a long-term hire. We offer an 8 Hour working guarantee on all Contract 
positions and the “no cost” flexibility to make a change at any time while the employee 
remains on GreatStaff’s payroll.   

Temporary  

GreatStaff Solutions does not offer “Day Labor”, however, we can help reduce labor 
costs by adding staff only when necessary for meeting deadlines, completing  projects, 
and vacation coverage.   

 *1-week minimum assignment * 

Star Candidates 
Trina was recently employed at Dialogue Direct as a Member Service Representative 
where she worked in a fast-paced call center assisting Blue Cross Blue Shield members of 
New Jersey with health insurance plans. Prior to Dialogue Direct, Trina was employed at 
Meridian Health Plan as a Claims Examiner where she assisted Iowa and Michigan     
members with insurance claims. Trina is currently seeking a long-term position that will 
allow her to utilize her customer service experience and to grow within the company. 
She prides herself on her friendly personality and considers herself to be organized and a 
team player! 
James was most recently employed at General Motors as a  Material Coordinator where 
he unloaded and loaded material from suppliers, identified and labeled products for 
testing, inspected and repackaged material on pallets, operated a Hilo and crane, and 
trained new employees. This position ended due to the General Motor layoffs in           
December. Prior to General Motors, James was employed at Tri Bar Manufacturing 
(previously known as Adept Plastic Finishing) as a Production Worker/Shift Supervisor 
where he operated a Hilo, loaded, packaged, and inspected products, and trained new 
employees. James is seeking a long-term employment where he can grow with in the 
company and utilize his skills. He prides himself on his work ethic and his ability to retain 
information and considers himself a team player.  
                                                                     Direct Hire 
Kevin has over 10 years of experience in Inventory Management and Shipping and       
Receiving! He was recently employed at AJM Packaging for 4 years as the Inventory    
Control Supervisor where he performed daily cycle counts, ordered raw material,       
oversaw the warehouse. Prior to AJM, Kevin was employed at FedEx Smart Post for 7 
years as the Dock Manager where he oversaw day-to-day operations, handled inventory 
counts, prepared shipments, and sorted material. Kevin is seeking a new career move 
that will allow him to grow within the company. He prides himself on is work ethic and 
considers himself to be detail-oriented. 
 


